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Faculty Professional Development Committee Minutes

February 11, 2026
       
Members Present: 
Ruby Payne, Julián Martínez, Mariza Martínez, Candace Duron, Chris Taylor, Greg Bormann, Wendy Berry

Members Absent:  
Amanda Clark

Guests: 

Welcome: 
Meeting started at 12:11

Action Items:

1. Approval of Minutes from December 10, 2025
Motion: Mariza Martínez
Second: Julián Martínez
Motion passed unanimously.

2. Approval to hold March 11, 2026, meeting via Zoom, if needed
Motion: Mariza Martínez
Second: Chris Taylor
Motion passed unanimously.

3. Process for Reporting
Ruby Payne started a conversation with the committee about the need for a system to track faculty professional development hours. Mariza Martínez brought up that in her department meeting, David Mitchell had floated the possibility of using a Canvas site. There was discussion among the committee members about the logistics involved. 

One of the main points raised and discussed was the importance of having a single system for tracking hours on both the administrative and faculty sides (so that faculty have real time access to their recorded hours), disseminating information about professional development opportunities, and recording activity submissions by faculty for professional development work. It was also noted that Canvas would provide a mechanism for keeping these records for each year, and that the shell could be copied over to subsequent years which would be useful for the items that are consistent from year to year. 

UKG was noted as a possible alternative, but there was some concern that most full-time faculty don’t interact regularly with UKG, and that Canvas would be a more effective way to disseminate information and collect submissions from faculty. 

There was discussion about who would ultimately be responsible for creating and maintaining a hypothetical Canvas site, and about the logistics of including the Office of Instruction so that they could report final hours for compliance. 

Another issue raised was whether it would be possible for faculty to submit the intended number of hours along with their supporting documentation. There wasn’t a firm conclusion about whether or not this was possible in Canvas, and it was noted that the question might need to be referred to Distance Education. 

There was a general consensus among the members present that a canvas shell is probably going to be the best way to go. Candace Duron indicated that she would work on getting that started, and that it was likely that the ‘instructors’ in the Canvas shell will probably be the chair of the Faculty Professional Development Committee and a representative from the Office of Instruction. 

4. Assigning Activities

Candace Duron noted that it would be helpful for faculty and for the committee and the administration if there was a list of activities that were pre-approved. After some discussion, the committee supported a number of items for pre-approval, including: 
· Lunch and Learn events
· District compliance trainings and meetings 
· Trainings and webinars from approved external sources (including the Central Valley Higher Education Consortium, the Department of Education, the Vision Resource Center, and the Chancellor’s office)
· Discipline specific and/or professionally relevant conferences, trainings, or workshops
· Academic Senate events and trainings
· Department and other faculty meetings, as long as they are about a relevant professional development topic. 

There was also discussion about mapping the activities typically carried out during in-service week onto pre-approved categories. Candace Duron asked committee members to continue thinking about items for pre-approved list, and mapping for existing in-service and professional development events.  


5. Current Professional Development Opportunities
These have been disseminated via email. It was also noted that a Faculty Professional Development Committee Canvas shell would be a useful place to house them. 


6. Building May In-Service Schedule (May. 26-28, 2026)
Ruby Payne raised the point that in the past, the Distance Education director has provided a track for content during the May in-service. She also noted that in the past, this has worked best when it has been either 3 individual topics that can be taken as single days, or focused on a single unifying product for all 3 days. The usual process for this has been a discussion between the Faculty Professional Development Committee, Distance Education, and the Office of Instruction to coordinate topics and personnel. 

There was also discussion that reiterated the standing policy that each day of May in-service counts for one unit of salary advancement credit (per the Collective Bargaining Agreement). While in the past, faculty have had the option to take Flex credit instead, that alternative option would likely be for professional development hours going forward.  

7. Next Meeting: March 11, 2026, 12:10pm in Cafeteria Conference Room

Meeting Adjourned: 1:00
Adjourned by consensus.
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