WEST KERN COMMUNITY COLLEGE DISTRICT
AGENDA FOR SPECIAL MEETING

August 12, 2020

Cougar Room
(Access Through the Library Entrance)

No in-person public attendance permitted. Limited physical attendees must wear a mask. Must use
the Zoom website link due to the Governor’s Executive Order issued on March 19, 2020 placing
limits on public congregation.

Join Meeting at the Following Web Address:
Join Zoom Meeting
https:/ / cccconfer.zoom.us/j/ 95636417995

6:30 p.m. (Following the Conclusion of the Regular Meeting)

29 Cougar Court
Taft, California 93268

A. Accessibility. In compliance with the Americans with Disabilities Act, if you need special assistance to access the meeting
room or to otherwise participate in this meeting, including auxiliary aids or services, please contact Sarah Criss at (661) 763-7711.
Notification at least 48 hours prior to the meeting will enable the Governing Board to make reasonable arrangements to ensure
accessibility to the meeting.

B. Obtaining Public Records. A copy of the Board packet, including documents relating to any open session item are available
to members of the public on the District website and also at the District Office. Any writings or documents that are public records
and are provided to a majority of the Governing Board regarding an open session item on this agenda will be made available for
public inspection in the District Office located at 29 Cougar Ct., Taft, California, during normal business hours. These documents
will be made available to the public at the same time that they are made available to a majority of the Board.

C. Language Assistance. The District welcomes Spanish and other language speakers to Board meetings. Anyone planning to
attend and needing an interpreter should call Sarah Criss at (661) 763-7711 forty-eight (48) hours in advance of the meeting so
that arrangements can be made for an interpreter. El Distrito da la bienvenida a las personas de hable hispana a las juntas de la
Mesa Directiva. Si planea asistir y necesita interpretacion llame al (661) 763-7711 (48) horas antes de la junta, para poder hacer
arreglos de interpretacion.

D. Addressing the District Board. The Board encourages public participation and involvement. Community members will
therefore have several opportunities to address the Board. However, please respect the Board’s time and the need for efficient
board meetings. The Board also requests that comments be respectful and professional.

1. Agenda Items. If you wish to address the Board on an agenda item, please do so when that item is called.
Presentations will be limited to a maximum of five (5) minutes. Time limitations are at the discretion of the Board
President.

2. Non-Agenda Items. Individuals have an opportunity to address the Board during the period set aside for Public
Comment on Items of General Interest on topics within the subject matter jurisdiction of the Board not listed on the
agenda. Presentations will be limited to a maximum of five (5) minutes, with a total of thirty (30) minutes
designated for this portion of the agenda.

E. Questions for the Board. Individuals with questions on District issues may submit them in writing. The Board will refer such
requests to the Superintendent, who will endeavor to respond to your questions after the meeting.

F. Placing issues on the Board Agenda. Items from the public pertaining directly to College business may be placed on the
Board agenda by submitting the request in writing to the Office of the Superintendent. The proposed agenda item will be
reviewed and placed, if appropriate, on the Board’s agenda within a reasonable period of time. Please contact the Office of the
Superintendent at (661) 763-7711 for further information.
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CALL TO ORDER
2. PUBLIC COMMENT ON OPEN SESSION AGENDA ITEMS
3.  NEW BUSINESS:

A. Second Presentation and Request for Approval - Title IX Board Policy Revisions
and Implementation

4. NEXT MEETING DATE
The next regular meeting is scheduled for Wednesday, August 12, 2020, at
5:00 p.m.

5. ADJOURNMENT



TAFTCOLLEGE

Date: July 30, 2020

BOARD AGENDA ITEM

Submitted by: Dr. Debra Daniels, Superintendent/President
Area Administrator: Dr. Debra Daniels, Superintendent/President

Subject: Request for Approval

Board Meeting Date: August 12, 2020

Title of Board Item:
Second Reading and Request for Approval - Title IX Board Policy Revisions and
Implementation

Background:
The Board Policies listed below been revised and/or recommended for implementation. New

legislation that goes into effect August 2020 requires the District to adapt policies to the updated
legal standard. These policies have been reviewed and recommended by the CCLC Policy and
Procedure Service to meet the new legal standard.

BP #3430 Prohibition of Harassment
BP #3433 Prohibition of Harassment under Title IX
BP #3540 Sexual and Other Assaults on Campus

Terms (if applicable):
N/A

Expense (if applicable):
N/A

Fiscal Impact Including Source of Funds (if applicable):
N/A

Approved: [/Q‘/E’QQ—J

Dr. Debra Daniels, Superintendent/President




BP 3430 Prohibition of Harassment

Reference:
Education Code Sections 212.5, 44100, 66252, and 66281.5;
Government Code Sections 12923, 12940 and 12950.1;
Civil Code Section 51.9;
Title 2 Sections 10500 et seq.;
Title V11 of the Civil Rights Act of 1964,
42 U.S. Code Annotated Section 2000e 2
Age Discrimination in Employment Act of 1967 (ADEA);
Americans with Disabilities Act of 1990 (ADA)

All forms of harassment are contrary to basic standards of conduct between
individuals and-are-prehibited-by-sState and federal law; as-well-asand this policy;
anewill-not-be—teleratedprohibit harassment, and the District will not tolerate
harassment. The District is committed to providing an academic and work
environment that respects the dignity of individuals and groups. The District
shall be free of sexual-harassmentand-allforms—efsexual-intimidation—and
exploitationineluding acts-of sexualvielenee 1t shall-alse-befree-of other-unlawful
harassment, including that which is based on any of the following statuses: race,
religious creed, color, national origin, ancestry, physical disability, mental
disability, medical condition, genetic information, marital status, sex, gender,
gender identity, gender expression, age, sexual orientation ~—persen, or
military and veteran status, or because he/she/they is perceived to have one or
more of the foregoing characteristics.

The District seeks to foster an environment in which all employees, students,
unpaid interns, and volunteers feel free to report incidents of harassment without
fear of retaliation or reprisal. Therefore, the District also strictly prohibits
retaliation against any individual for filing a complaint of harassment or for
participating in a harassment investigation. Such conduct is illegal and constitutes
a violation of this policy. All-The District will investigate all allegations of
retaliation will-be-swiftly and thoroughly-investigated. If the District determines
that_someone has retaliatedien—has—eccurred, it will take all reasonable steps
within its power to stop such conduct. Individuals who engage in retaliatory
conduct are subject to disciplinary action, up to and including termination or
expulsion.

Any student, employee, unpaid intern, or volunteer who believes that
he/she/they has been harassed or retaliated against in violation of this policy
should immediately report such incidents by following the procedures described
in AP 3435, The District requires Ssupervisors are-maneated-to-report all incidents
of harassment and retaliation that come to their attention.
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This policy applies to all aspects of the academic environment, including but not
limited to classroom conditions, grades, academic standing, employment
opportunities, scholarships, recommendations, disciplinary actions, and
participation in any community college activity. In addition, this policy applies to
all terms and conditions of employment, including but not limited to hiring,
placement, promotion, disciplinary action, layoff, recall, transfer, leave of absence,
training opportunities and compensation.

To this end the Superintendent/President shall ensure that the institution
undertakes education and training activities to counter diserimination-harassment
and to prevent, minimize aset/or eliminate any hostile environment that impairs
access to equal education opportunity or impacts the terms and conditions of
employment.

The Superintendent/President shall establish procedures that define harassment
on campus. The Superintendent/President shall further establish procedures for
employees, students, unpaid interns, volunteers and other members of the campus
community that provide for the investigation and resolution of complaints
regarding harassment and discrimination, and procedures for students to resolve
complaints of harassment and discrimination. Al—participants—are—protected
fromState and federal law and this policy prohibit retaliatory acts by the District,
its employees, students and agents.

Fhis—The District will publish and publicize this policy and related written
procedures (including the procedure for making complaints) shall-be-widely
published—and—publicized—to administrators, faculty, staff, students, unpaid
interns, and volunteers particularly when they are new to the institution. They
District will make this policy and related written procedures (including the
procedure for making complaints)-shall-be-available for students—employees;
unpaid-interns-and-velunteers-in all administrative offices and shalt-bewill posted
them on the District website.

Employees who violate the policy and procedures may be subject to disciplinary
action up to and including termination. Students who violate this policy and
related procedures may be subject to disciplinary measures up to and including
expulsion. Unpaid interns who violate this policy and related procedures may be
subject to disciplinary measure up to and including termination from the
internship or other unpaid work experience program.
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BP 3433 Prohibition of Sexual Harassment under Title IX

Reference:
Title IX of the Education Amendments Act of 1972;
34 Code of Federal Regulations Part 106

All forms of sexual harassment are contrary to basic standards of conduct between
individuals. State and federal law and this policy prohibit sexual harassment and
the District will not tolerate sexual harassment. The District is committed to
providing an academic and work environment that respects the dignity of
individuals and groups. The District shall be free of sexual harassment and all
forms of sexual intimidation and exploitation including acts of sexual violence.

The District seeks to foster an environment in which all employees, students,
applicants for employment, and applicants for admission feel free to report
incidents of sexual harassment in violation of this policy and Title IX, without fear
of retaliation or reprisal. There, the District also strictly prohibits retaliation
against any individual for filing a complaint of sexual harassment in violation of
this policy and Title IX or for participating, or refusing to participate, in a sexual
harassment investigation. The District will investigate all allegations of Title IX
retaliation swiftly and thoroughly. If the District determines that someone has
retaliated, it will take reasonable steps within its power to stop such conduct.
Individuals who engage in Title IX retaliatory conduct are subject to disciplinary
action, up to and including termination or expulsion.

Any employee, student, applicant for employment, or applicant for admission
who believes he/she/they has been harassed or retaliated against in violation of
this policy should immediately report such incidents by following the procedures
described in AP 3434. The District requires supervisors to report all incidents of
harassment and retaliation that come to their attention.

This policy applies to all aspects of the academic environment, including but not
limited to classroom conditions, grades, academic standing, employment
opportunities, scholarships, recommendations, disciplinary actions, and
participation in any community college activity. In addition, this policy applies to
all terms and conditions of employment, including but not limited to hiring,
placement, promotion, disciplinary action, layoff, recall, transfer, leave of absence,
training opportunities, and compensation.

To this end the Superintendent/President shall ensure that the institution
undertakes education and training activities to counter sexual harassment and to
prevent, minimize, or eliminate any hostile conditions of employment.
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The Superintendent/President shall establish procedures that define sexual
harassment on campus. The Superintendent/President shall further establish
procedures for employees, students, and other members of the campus
community that provide for the investigation and resolution of complaints
regarding sexual harassment in violation of this policy, and procedures to resolve
complaints of sexual harassment in violation of this policy. State and federal law
and this policy prohibit retaliatory acts against all participants by the District, its
employees, students, and agents.

The District will publish this policy and related written procedures (including the
procedure for making complaints) to administrators, faculty, staff, students,
applicants for employment, and applicants for admission, particularly when they
are new to the institution. The District will make this policy and related written
procedures (including the procedures for making complaints) available in all
administrative offices and will post them on the District’s website.

Employees who violate the policy and procedures may be subject to disciplinary
action up to and including termination. Students who violate this policy and
related procedures may be subject to disciplinary measures up to and including
expulsion. Volunteers or unpaid interns who violate this policy and related
procedures may be subject to disciplinary measure up to and including
termination from the volunteer assignment, internship, or other unpaid work
experience program.

See Administrative Procedure 3433 Prohibition of Sexual Harassment under Title IX
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BP 3540 Sexual and Other Assaults on Campus

Reference:
Education Code Sections 67382, 67385, and 67386;
20 LS. Code Section 1092(f);
34 Code of Federal Regulations Section 668.46(b)(11)

Any sexual assault or physical abuse, including, but not limited to, rape, as defined by
California law, whether committed by an employee, student, or member of the public,
that occurs on District property, is a violation of District policies and procedures, and is
subject to all applicable punishment, including criminal procedures and employee or
student discipline procedures consistent with state and federal law. Students, faculty,
and staff who may be victims of sexual and other assaults shall be treated with dignity
and provided comprehensive assistance. The Superintendent/President or designee
shall establish administrative procedures that ensure that students, faculty, and staff
who are victims of sexual and other assaults receive appropriate information and
treatment, and that educational information about preventing sexual violence is
provided and publicized as required by law. The procedures shall meet the criteria
contained in Education Code Sections 67385, 67385.7, and 67386 and 34 Code of Federal
Regulations Section 668.46.

See Administrative Procedures 3540
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